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Addendum:

Safe #D 2499 ( 2 drawer)

Contents:
ontents STATINTL
c/cD working material and |||} coding naterial.

Not related to Watergate matters.
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Memorandum

M citEr, TRANSACTIONS AND RECORDS DATE: 19 APRIL 197k

BRANCH

: I cier, status seorrow

SUBJECT: Fil.% CABINE)T SEARCH FOR WATERGATE INFORMATION

rawer

I recently cleaned out my filing cabinet and to my knowledge
I have no information in the cabinet or in the Status Section

which would be connected to Watergate,
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19 April 197k

MEMOBANDUM FOR: Chilefl, Trensactlons & Records Brench
FROM :  Asst/Supervisor Files Section

SURTECT Search for material affiliated with the

Watergate Case.

-

1. There are 163 filing cabinets located in the OP/TRB Files
Section. OF these 163 cabinets, 150 are utilized for the
storage of Officlal Persomnel FSlfers, 1 for the storage of
Officisl Terminated Summer-Only EmployeecFiles and 12 for the
storage of Terminated Staff-Bmployee Files.

2. Also, located in the Files section are 150 boxes of
Terminated Staff-Fmployee Files and 5 boxes of Terminated
Sunmer-0Only Files,

3. A through search of our records has not revealed any
matberial related to the Watergate Case. However, our Record
Center request records reveal that the O0fficial Terminated

STATINTLFi1es on are on & permanent
charge to the 0ffice of the Director of Personnel.

STATINTL

Asst/ Supervisor
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MEMORANDUM FOR THE RECORD

SUBRJECT: Agency-Watergate File Review

aR% has reviewed its holdings for any Watergate-related files. By
the nature of our holding, i.e. Statistical reports and listings, we
do have the names of those people involved with Watergate who were at
one time or another Staff Employees. This ils as close to Watergate-
related material as SRB could get. The following was reviewed:

a. Ten sections of open shelves in the fullspace cabinets - The
shelves are filled with rosters, 261's, celling memos, strength tabula-
tions, historical activity studies, etec. The computer reports and regular
studies were not reviewed. The ad hoc studies or "Specials" were
reviewed to determine who had requested them. The specials reviewed
covered the period from January 1964 to 1971. The weekly highlights
were reviewed for the period from 1967 to 1971. There were copies of

AT the original T/0 and Combined Alpha access lists from 1964 which were
INTLscanned for names;

b. Two four-drawer safes - The safes contain old DDO T/0's, micro-
£ilm copies of the QAB Resource Register, OPRED reports and KY3 material.
These items were not reviewed except to verify that no other data was
intermixed with them;

c. Six work areas (desks with three drawers) - Bach employee was ~
instructed to search their work area for any related material especially
o0ld distribution lists. The work arcas have the methodology for production
of the analysts' reports, the latest copy of the report and the recipients;
and,

d. One three-section bookcase and one mapcase - The bookcase
contains work orders written for machine listings, memos written regarding
0JCS activity, Federal Bulletins and text books. The mapcase contains
drafting supplies and old visual aids. These were given a cursory revicw.
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STATINTIhe review did not find any record of SRB supplying any information
to [ : is vossible that they were given

information from SRB indirectly by any officer who had been the original
requestor. The material at Records Center was not reviewed but it is
mede up of the same type of rosters and reports all of which would be
classified as "la" (Highly unlikely to contain Watergate-related
materials).

STATINTL

ief,
Statistical Reporting Branch
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19 April 1974

wmsoraon ror: | STATINTL
Chief, Control Division

SUBJECT: Agency-Watergate File Review

1. The files and records of the Biographic Profile Section, Quali-
fications Analysis Branch, Control Division, have been reviewed and all are
considered to belong in Category a., "records which by their nature are highly
unlikely to contain Watergate-related materials." No Watergate-related material :
was found. !

2. Files and records reviewed include:

‘Conserv-a-Files - 3 linear feet - Memos sending Biographic Profiles through-
out the Agency
Master Biographic Profiles
Master Qualifications Code Sheets
Miscellaneous Records (Form memos; OPF
mailing envelopes; quals code books;
machine rosters of on-duty personnel
used in preparation of Bio Profiles and
qualifications coding or as logs to con-
trol OPFs in the Branch)
5-Drawer Legal-size File Cabinets (no cabinet numbers)
8 drawers - 16 linear feet - Br and Div Chrono and Subject Matter Files
Agency Regs, Notices, Handbooks
Monthly Machine Rosters (EODs, Seps, Name |
Changes) ’
Br and Div Activity Reports
Machine Run Folders (Answers to Qualifica-
tions Searches)
Special QAB Reports and Studies
2 drawers - U4 linear feet - Branch Xerox records and reports, supply
requisitions, etc. R
3 Cassettes (for 3M Reader-Scanner) listing training courses taken by staff
personnel.

72 linear feet
33 linear feest
11 linear feet

———

139 Total linear feet records reviewed.

STATINTL
C/QAB/BPSec '
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22 April 197k

MEMORANDUM FOR: Ch, Comtrol Division

SUBJECT : Watergate - Agency File Review

A review of all records im the office of the RAO/OP has been made.
The records in this office by their nature are highly unlikely to contain
Wetergate-related materials. These records should be placed in Category a.,
for the purpose of this review,

The records are kept in two S-drawer file cabinets. The records
consist of the following:

2 £t Records Administration File (Records Schedules, inventories,
" procedures and correspondence relating to both programs, and
record of deposits at Records Center)

l% £t Special Printing File (Filed by Divisioa in OP - for reproduction
requisitions and other miscellaneous printing requests such as
photos, brochures, posters, etc.

7 £t Forms Comtrol File (Case files on all forms for which Office of
Personnel is office of primary inmterest)

STATINTL

G v e NaF L owe d
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22 April 1974

MEMORANDUM FOR: Deputy Director of Personnel for P]ans and

Control
SUBJECT : Watergate-Agency File Review
REFERENCE : Memo to DD/M&S from IG dtd 26 Mar 74, same subj

1. As requested in the memorandum of the IG, all files for
which the Position Management and Compensation Division has respon-
sibility have been reviewed to determine if there is any possibility
that they contain Watergate-related information.

2. As a result of this review, I certify that all files fall

within the category a. "Those records which by their nature are
highly unlikely to contain Watergate-related materials."

STATINTL

Chief
Position Management & Compensation Division
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WATERGATE FILE REVIEW

PMCD

Subject Files
Supergrade File

Position Description and Related
Correspondence

Ocecupational Codebooks

Staffing Complement
Change Authorization

Survey Reports
Wage Administration
Machine Listings

Reference Material (Unclassified)

Cubic Ft.
Volume

10.5

7.

3k,

2.

April 22, 1974

Category
a:l

&,
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request resulted in 8 computer-produced statisticalrsummary
of all_languages known.by DDI employees. The resulting table
showed a total of 75 languages known by 1,699 employees,
with the DDI totals for each language listed by DDI Office.
(See Attachment CC.) -

Another request of interest vas from ||| ther

assisting the Agency Public Relations Officer, Joseph Goodwin.

25X1A -requested factual data on academic achievement and lan-

guage skills of all CIA employees., Tha resulting article

Jgg ‘ - I early 1966 the Registrar of the Office of Training
submitted a request for identification of the Agency's best
candidates for President Lyndon B. Johnson's Graduate-Program

in Systems Analysis. With the nowly acquired computer capa-

«

bility, OTR's criteria were used to identify 38 DDP employees
eligible for the program and 64 employees from the rest of

the Agency. One employee was selected and attended Carnegie

Tech for the 1966-67 academic year. (See Attachment EE.)

In January 1967 the concurrence of all Agency Direc-

torates was finally obtained for recording the Agency exper-

i% o : lence of all employees except those of the DDP., Accordingly,

- 104 -
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EDUCATION
AND THE

CENTRAL INTELLIGENCE AGENCY

"in two and a half years of working with these (CIA)
men I have yet to meet a '007.' I have met dozens of men
who are moved and motivated by the highest and most
patriotic and dedicated purposes--men who avre speclalists
in cconomics and political scicnce and history and geography

and physics and many other fields where logic and analysis
ape crucial to the decisions that the President of theilr
country is called upon to make. Through my experience with
these men I have learned that their most significant
triumphs come not in the secrets passed in the dark but in
patient reading, hour aiter hour, of highly technical
periodicals. _ ' o

“In a real sense they ave America's professional
students; they.are unsung just as they are invaluable."
e President Johnson
June, 1966

In international affairs, Intelligence is knowledge and

go

foreknowledge--fact and estimate. It is an instrument of

statccraft that serves the nation in war and peace. In war,

it is knowledge of the cunemy without which there is no victory.
is that knowledge of the world about us which is

the preservation of peace. Always it 1s a never-

ending quest for an accurate and objective understanding of men

and events throughdéut the world. It is the support of policy,

the preluds to decision, and the guide to-action. It is th

Approved For Release 2000/06/19 :‘CIL;LA-RDP81-00261 R000600020003-5
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competifive scarch fér‘frdth.

The history of intelligence is as old as history itseclf
because krowledge has élways been essentialito the rational
conduct of affairs.amdng nations. .In times of perii; it has
béen an integral part of the response to the challenge, and
the story of American intelligence reaches back to the earliest
days of the Republic.

Today's.American'ihtelligeﬁce system ié.a valid expression
of American societ/,‘ﬁith all its vigof and ingenuity, with all
its complexity and some of its contradictions, as that sociecty
probes for solutions to situations its founding fathers could
never Have conceived.

Odf modernpaéé ﬁaéﬁéeéﬁ comp;ex‘social, economic, and -
technoiogical chahgéé, often accompaniéd by vioient'politicai
upheavals. The emérgence in our time of such ideologies and
power movemen:s as Nazism and Communism, and the development
~of nucléar powef and missile systems have brought in their wake’
new problems of natlonal and 1nLornat10na1 security. The task
of Inuelllﬁcnce has become more complex and more difficult;
.indeced, Amcrlcan-Intell;ance today is taxed with challenges no
other intalligenccpsystom cver faced.

CIA's reSponsibilities grow from this nation's emergence
as a superpower at the end of World War II and from 1its efforts
to meet the problems confzontlnv a nation technlcalWy at:- peace
and determined to remain free.

Approved For Release 2000/06/19 £IA -RDP81 00261R000600020003 5
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Yor the United States, thls has nCCc551tqted developing
and perfeccting both old and new techniques, and more efficiently
marshalling the intellectual resources of the nation to mect
the challcnge from abroad. |

The X cy to national responsc is knowledﬁe--knowledge of

what accuracy and rcliability the Soviets and Communist
Chlnosc are building into thelr ICBM's, knowledge of Soviet
progress with advanced rndars, knowl edoe of Soviet awarcness
of American progress. ‘Without this knowledwc there can be no
“rational planning of America's own prodigiously costly defense

effort.

CIA reads nearly everything that comes into official
Washington——State-trafxlc, Defense trafilc, Agency traffic, the
. \ .

American and foreign press. . Erom it CIA distills a brief, - o

accurate account of events abroad, arranacd in context and -

e b

prescnted in CODCLSG non- oureahcrablc English. This rcpor+ is
.SUleled to the President, the Sccrcuarles of State and Defense,
and his othcr senior national security advisors. Each of the -
~top policy officers exercises a priority call on CIA's sevv1ccs
and CIA'canﬂot‘refusc a request from,one.because its resources
are fully engaged in a task for another. Mo;eovcr, each official
is entitled to have his particular interests satisfied in the
1eIms most convenicnt to him.
In a sense CIA's ouuﬁut is the reverse of a newspaper.

Where the pauer uses a relatlvcly few collectors 1o corve a

Approved For Release 2000/06/19 281 5-RDP81-00261R000600020003-5
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mass audience, CIA uses a mdss of collectors to hand-craft

for a very few.

The London Econcmist describes the process thus:

Modern intelligence has to do with the painstaking
collection and analysis of fact, the exercise of judg-
ment, and clear and quick presentation. It is not
simply what scrious journalists would always produce
if they had time: it is something more rigorous, .
~continuous, and above all operational--that is to say,
related to something that somebody wants to do or may
be forced to do.

But a quarter of a century ago when President Roosevelt
charged Colonel William J. Donovan with establishing a national
intelligence service, matters were by no means so well defined.

It is significant that Colonel Donovan turned first to the

academic community for his organizational nuclieus, and brought

\

25X1A

E, ., - - - -
#icGeorge Bundy has described the association in these

) "It is a curious fact of acadenmic history that t“e
first great center of area studies in the United State
was not located in any university, but in Washington,
‘w?ln" the Scecond World War, in the Office of Strategic
Services. In very large medsurc the area study programs

Approved For Release 2000/06/19 : CIA-RDP81-00261R000600020003-5 -
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developed in American. universities in the ycars after

the war were manned, divected, or stimulated by graduates
of the 0SS.... It }g still true today, and I hope it
always will be, that there is a high measure of inter-
pene%ration between universities with area programs and
the information-gathering agencies of the government of
+he United States.'®

o it was that early in the organization of the American
Intelligence effort there cvolved an sdentification and-a shared
community of interest between national intelligence and cducation--’

4 relationship that continues, to the mutual benefit of each.

Professional Qualiiications for Intelligence

Because the scope of modern American Intelligence CRCOMDASSES
4 diverse varicty of talents and many arcas of knowledge, its
impoftance places a heavy premium upon the character and abilitics
of'those.selectéd io’éﬁgégé in it.. About 18 percent of CIA's
ﬁrofessional populatiéﬁ have had prior educational expericnce

and, according to a New York Times report, the -Agency would be

‘ébie to staff any college from among its corps of analysts, hglf
of whom have advanced degrees and 30 percenf the Doctorate.
éonsidering the years réQuired for undergraduate and
~graduate study,fforeign experience, and 10 to 15 years of
‘professional ihtdlligence work, the total represents an un-
-.matchcd.reservoir of knowledge, competence, and skills at

& The Dimensions of Diplomacy, Edited by E. A. J. Johnson,
he Jonns o —rTT T z Yz
ifc Johns Hopkins rress, 1904
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the service of the ndtion‘s policy makers.
‘ . )

The CIA believes its functions are being accomplished--
not by flashy triumphs of espionage, but by an cnormous amount
of painstaking work, and regards the occasional Colonel
Pénkovsky as a windfail--a.goldon“applc, but a windfall
nonetheless, |

Emphasizing CIA's debt to education_i$ the fact that a
majority of the Agency's employees have'earned‘Baccalaurcate
Degrees; 16'pdrcent‘hdld Master's Degrecs and 5 percent
attéined the Doctorate of Philosophy.

These academic degrees were awarded by nearly 700 U.S.
colleges and utniversities in the United States, and by 60
universities abrqad. _They comprise 281 ﬁajor fields of
specializati&ﬁ‘ranéing from Accounting to Zoology, the six mSét
represcntativé disciplines being History, Political Science,
Business Administration, Economics, Eﬁglish; and International
Relations.

A prime nced of the Central Intelligence Agency is for

young men and women with Liberal Arts training--who have a

strong sense of history--who arc kéenly aware of the forces of

cconomics and politics--and who have substantial command of at

¥

least one foreign language. They must be intelligent and
resourceful, personable and persuasive. They must be willing
to work anonymously and they must be willing to serve in far

places as neecds arise.

Approved For Release 2000/06/19 :__CM_DP81-00261 R000600020003-5
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Aicareer in CIA atf?agﬁs many coliego seniors, but it 1s
1argcly to the graduate schéols that the Agency turns for
-mﬂLUTCIStUantS cducationally equipped for professional work
in 1ntclllgcnco.; ‘

CiA's scarch for acadcmlc ¢xccellence is a continuing
srogram involving direct contact by CIA rccruiters with

universities at both the graduate and undergraduate level,

foundations, and specialized research institutes.

‘A Synthesis of Skills

The intelligence cycle is a continuous process, beginning
with the draftihg of informaﬁiqn requirements, followed by the -
locatiﬁn and exploitation of information sources, and leading
finally to the dlsscmlnatlon of intelligence rcports OT estinates.
Information in many forms and from\a variety of sources reaches
CIA analysts who are trained in and alerted to the recogniticn
of items of intelligence Valué <hat warrant coding, classifica-
tion, and fiiing for ultimate incorporation in a definitive
rescarch document.

CIA rescarch staffs requirsgandrﬁork in an intellectual
Jwavironment conducive to scholarly inquiry and contemplation.
Jooy are supported by a collection of source materials and
s.orary facilities that include 1;6,000 volumes, access to
cx;c?nal.consthants and a foreigﬁ documents division that
~wonlies translations: and editorial 35515tance. _CIA‘s unique
futiilties and teclnlques for the 1ndcx1nc, zsbstracting, trans-

. Approved For Release 2000/06/19 : CIA-RDP81- 00261R00060002{)00§-5
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been praiscd as "The most pomprehensife information system now
in operation." This rec§gnition was accorded by the Committec
on Government Operations of the U.S. Senate.

CIA's responsibility for résearch, analysis, and the
prcparation of reports on foreign cconomic systems involves
the measurement of aggregative cconomic performance. or detailed
feécarch on various scctors of foreign economics: major industrics,
Itransp0‘tation, communications, agriculture, international
trade, finance, etc. 'These assignments require graduate skills
in,Economits, EconomiCﬁHistory, Economic Geography, Area Studiesy
and International Trade.

Research of a different character is performed in other
components of the Agency. One officc, for instance, requires
sensitivity to dévéloping‘trends and the ability to’synthetiié
political, ecbnomic, and military intelligence in support of
judgments regarding the intentions and capabilifies of forcign
gévefnmentsL_.Reports from this 6ffice-often go directly to the
"~ highest pblicy level in the goverament.

The impaétfpf sciqncg and teéhnology on éll aspects of
‘human exisfence mikes it mandator?'tha% our government be aware
'of scientific progress in allipérts of the world. Since scicnce
and technology contribute to the economic, military, and political‘
strength of any country, it is readily appérent-that its
offensive and defeansive capabilitieé are influenced by its

achievements in science and technology. Thus, scientific

intel hiiBied ForRelbase 2000/06MY S6IARDPET0b28EY RObbEBED200PTE-CSS
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CIA employs scientists, engineers, and technicians at

{

Fh

several stages of the intolligence cycle. Space technology
and missile systems are the objects of intensive study. The
art and science of photogrammetry are—employcd in éhg critical
interpretation and analysis‘of aerial photographs, and, herc,
CIA utilizes géoiogiStS, gcddesists,_goographers, foresters,
architectural and Civil engineers, and talents in the graphic
and illustrative'artsj

" The clectronic engincer may work in one of the communica-
tions media so.vital to the continuity of the intelligence
process.

"The physical and biclogical scientist may be a member Of,
the researéh_staffsfrésponsible for survéying foreign scientific

. - [

literature. T

The Agency 1is justifiably'proud'of,contributions in
sqienﬁific inﬁel‘igence made by both its permancnt staff and
its nationwidé roster of consultants. The CIA scientist enjoys
a cOngonial, stimulating, and educational environment in which.

to further his professional interest. He is encouraged and

enabled toikeéﬁ‘abreast of deVelopﬁents in his specific field

and thus to grow in professional staturc. In many scientific

and technical study-arveas, and in other rescarch fields, advanced
academic studies are sponsored by'the Agency.

Singularly active in the use of computers for management
applications, scientific and enginecring calculationé; and |

Approved For Release 2000/06/19 f_Céé;R_DP81-00261 R000600020003-5 :
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information *etrioval, CIA offers mathcma ioians, systems
uﬁalysts, computer orogrammérs, and electronlc cnalnoors
carocr opportunities. in.its unique and progressive data process-
ing comn]cx. | | |

Undorstandably, the 1ntellxgence cycle must look to its
administrative support arm to Keep a;l of its human and mcchanical
clements functioning efficiently and effectively. Agency
carcer fields found in this major activity seek out the law
craduate, the business and public administration major, the
medical officer and medical technician, ihe personnecl manage-
ment specialist, the communications cngineer and his technicians
trained in wireless transmission, reception and maintenance.

At CIA 1n1t1a11ve a high-speed facsimile transmitter has
been developed vluh wnlch an u1“*a}ned operator can encipher

and transmit a docunonb at more than 6 pages per minute. At

2

that rate the cntire Encyclopedia Britannica could be transmitted

1o or from CIA Headquarters in abou: 60 hours.

s,

‘niv Yoar\ &ouwa : : ' . i

CIA, haV1nw celebrated JtS ZOLn birthday in 1967, can no

onger be cons*dcred a newcomér to the natlonal scene. Thnis

Grpanizational maturing is reflected in other ways: for examplec,
wvurly half of the Agency's employees have now served more than
~« yoears, and about 75 percent of CIA's professionals are over

ws Years of age.
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This unusual depth of experience, howevef, might sink into
institutional formalism were if not‘for farsighted pr@grams
adopﬁed by the Agecncy earlylin-its existcnce, |

Professional obsolescence, a serious and continuing
problem in écieﬁtific.and technical fields, affects other
disciplines as well, and its avoidance requires continuous
updating and training. CIA feels that training should be
oricnted not only toward meeting immediate and pressing re-
quirements, but shouid‘represent a phase of a planned ahd

orderly carcer development process.

External Education

Each year gevcrallthousand CIA emplbyees attend some
type of non~Aééncylprogrﬂn in manggement, science and tcchnoiogy,
and certain technical ficlds, and ror studies in languagce and
area and in liberal arts. Since the requirements of the Agency
édncern_so maﬁy-unusual and divergent fields, it is impractical
for all cducatlonal requirements to be met 1nternally In any.
one month employces spend thousands of man-days participating

in training, on a full or part-time’ ba51s at a university,

scnior service school commercial {irn, military facility or

another Government agency.
In eddition, two universities in the Washington area have
stablished off-campus centers at the CIA Headquarters building.
fere Agency students are able to take university courses for

Credit in
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while national seéu;ity interests impose some.limitations
on CIA'employces,‘many write for publication, attend professional
meetings, and take;pefiodic leaves of absence to teach and renew
their contacts with the academic world.

Completing the cycle, a high percentage of employecs who
ljeave the Agency for retirement or other reasons take up, or

ryeturn to, an academic career.

Internal Instrucgion

Having considered CIA's felationship to the academic
communitx and the Agency's continuing reliance on institutions
of higher education, it might be well to examinec some of the
procdduros emp16yed;bY”CIA to train and educate within the
Agency itself. h

Basic methods of acquiring information are taﬁght sclected
field'personngl early in their carcers, together with such
specialized skills as paramilitary techniques and their

application in counterinsurgency situations such as Laos and

Vietnam. But since these "tradecraft' subjects concern

comparatively few CIA officers, perhaps the most comprechensive

cxample of in-house training is Agency instruction in foreign

languages.

Overall, CIA employees are able to speak and read more
than a hundred scparate languages and dialects, while nearly

half of all Agency personnel posscss‘foreign language skills
Approved For Release 2000/06/19 : CIA-RDP81-00261R000600020003-5
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.in some degrec. Thirty«eight percent of CIA's professional

employees speak one foreign language, 18 percent have demonstrated
capability'in two 1anguages, 14 percent in at least 3, and
about 5 percent have facility in 6 or more languages.,

One CIA officer, who must be unique in our government,

if not the world, possesses abilities in fifty-one foreign 2

languages, many of which were acquired under CIA auspiées.
Training in foreign.languages is accomplished in a highly
varied progfam 2f instruction Tanging from twelve-month,
intensive, compfehensivé courses to part-time familiarization
programs of only a few hours. It is also undertaken through
tutorial training and Programmed Aséisted Instruction. CIA's
emphasis on spoken language skills stems from the major

requirem tent for Agency employecs wio serve abroad: . ability"

in oral communication; for thesec employees, the ability to

read Or"wrfte a language is secondary. On the other hand,

1ntclllgﬁaue production specialists more often need to read and

evaluate foreign documents, frequently in a recondite field. -

Larguage School instructors use techniques similar to

those uscd in traditional academic courses even though relatively

few graduates of university courses are able to recad cven a

newspaper in a foreign language. The subject matter and the

‘vechnical 1GVbl of foreign lancuaﬁe materials which'concern

Agency employces, however, are quite different from those that

are the concern of<mo$t &cademic courses. The Lanwuagc'gchool
Approved For Release 2000/06/19 CIA-RDP81 00261R000600020003 5
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- has théfeforc developed additional techniqués, tailored to the-
Agency's interests.

These include instructional tape recordings in sixty
different languages, a large and modern language laboratory,
and a library of 4,000 language and area books.

The'language faculty comprises staif employoeé, s;ientific
linguists, and contract employees, many of whom are employed
on a full-time basis. With this staff, the CIA Language School
can provide full-time instruction in twenty languages anc less
intensive instruction in thirty-five others. About forty
percent of the students are under full-Ttime instruction. .
- Taken in all its aspects, CIA's language instruction
w

program is believed to have few, if any, rivals in the Frec

World.

The Vital Tripod

. And it is the Frec World that CIA, in concert with other
departments of our government, is working to keep free.
Twentieth C@ntury technology--and ideology--have forced the
American intelliggnce systemﬁto-g%bﬁ in size and importance,
‘yet the end products of this system remain information and
Jjudgment. The system itself may be sald to rest firmly upon a
tripod whose legs are Responsibility, Objectivity and Independence--
qualitiés cqually indispensable to the educator‘and the scholar.

The ultimate success of American Intelligence--and American

Approved For Release 2000/06/19 : C_IAE@_I?81-002611 R000600020003-5



v .
i

Apprdved For Release 2000/06/19 : C|A-RDP81-00261 R000600020003-5
! ' -15- :
forelgn policy--depends to a large extent upon the educational
excellence of its responsible officers. And to the degree
the American acadeﬁit.;ommunity can continue to meet this
exceptional challenge may depend the lives and freedom of us.

all.

- END -
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 '0RGANIZATIONS COOPERATING WITH RCPS IN THE
- EXTERNAL EMPLOYMENT ASSISTANCE PROGRAM
SINCE 1 June 1968

" Alexandria Public School Systen
American Institute of Foreign Trade
American Technical Assistance Company
Arizona State University

.+ Assoclation of American Geographers

Bank of America
Bishop's Service, Inc.

Catholic University
Center for Research in Social Systems

- City of Milwaukee : ‘ ‘ :
Coordinating Council for Higher Education, State of California

Disney Productions

E. J. Charters Associates Inc.
Equitable Life Assurance Society

Florida Investigator Agency
Foreign Area Studies

General Electiic (Philadelphia)
General Public Utilities Corp.
George F. Cake and Company

| Hughes Arizona Operations
Hughes Tool Co. . T -

International Association of Chiefs of Police

John Carroll University
John Powell Associates

Lingenfelter
Lockheed Aircraft (California)
- Lockheed - Georgia Co.

Madison High School :
Massachusetts Mutual Life Insurance Company
McDonald Douglas Corp

Metropolitan Life
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